South Carolina Tri-County
Region develops dependable
pipeline for manufacturing jobs

To provide a pipeline of dependable, quality workers for manufacturing jobs, the Tri-County
Region developed an approach supported by ACT WorkKeys® solutions.

RESULTS:

13,677

FHUIL; HG ZRUNHUV high school students regional employers
now hold an ACT NCRC credential and 2234 have participating in Technical Careers Pathways supporting three ACT Work Ready Communities
DIVR HDUQHG D O66& 3URGXFILRQ 7HFK &HUlL;, FDILRQ Dual Enrollment with 154 graduating. with 60 engaged in work-based learning including

Robert Bosch, Johnson Controls, Michelin, Glen
Raven and United Tool and Mold

WORKFORCE SOLUTIONS USED:

@ WorkKeys® @ KeyTrain® @ NCRC® @ Job Profiling @ ég;:ﬁvl?rzli(ﬁigady

Ensuring a skilled workforce for

manufacturing job growth o
THE BUSINESS CHALLENGE The Tri-county regional workforce
2YHU IKH QH[V ¢ YH \HDWV UHJIRQD) IDERU SURIHFILRQV VKRZ KD development team has created a successful
PDQXIDFIXULQJ VHFIRU IREV IR EH ¢HG ZLi JURZ E\ 2 KLV manufacturing workforce training program
translates into 1,236 jobs. .

) by leveraging the ACT NCRC and the MSSC
The current Tri-County Region manufacturing labor pool is about industry-valued credential, helping us place

173,000, mostly driven by industry in Anderson, Oconee, and

Pickens County. job seekers into good manufacturing jobs in

o . our region.”
The priority is to ensure that potential employees have the

PLGGIH VNLIV QHHGHG IR ¢ IKHVH IREV ZUIK D IRFXV RQ DGYDQFHG
manufacturing production as well as other technology-related
workforce needs.
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